
Leaialatl00 enabling greater utilization of centralized liJIited adJIinistrative 
support sel'YiC4B .boald carefully delineate between respon.ibilities for furnish
ins such ....lce. and responsibilities previously given to the various boards for 
the et1fOl'Ceaent cf various practice acts and other laws and regulations. 

If lay repre-8entation on licensing and regulatory boards is legislated~ the addition 
of a lay 1IIe8lber to a licensing and regulatory board should not displace existing 
n\8bers of professional JDe1Dbers. 

In line with this new legislation. the board was increased in numbel" from five to 
seven IIleIabers with the aGditional two IIleIIIbers being non-professional li3y members. 
In addition, the Boards staff bas worked closely vith the Department of Administra
tion and the Depart1BeDt of Health in attempting to organize the physical IROve of the 
Board offices to the Hea.ltb DepartJRent Building. 

Personnel. 

The completion of the professionalization of the Boards inspection staff vas completed 
in the past bienniUII by the addition of a pharmacis: surveyor in the filling of the 
opening created in the sur-veyor .ltaff through the retirement of the reJIlaining non
pharmacist of that staff. 

The past biennium was in marked contrast to previous bienniums in that there were 
seven job turnovers among the six board staff positions during this period. 

The personnel situation now seems to have stabilized at least until such time as the 
Board offices are phsysically moved to the Health Departmant Building on the Univer
sity CaJlpus. 

Inspections of registrants. The professional survey process of licensed pharmacies 
has been revised to deemphasize a technical, place and equipment oriented complianc~ 

apPZ'Oach, and will emphacize professional practice standards through the staff of 
professionals who make up our survey staff and who assist registr'ants in voluntary 
compliance. 

Annual inspecti-:;'ns of all licensed Manufacturers, Wholesalers, and registered 
community and institutional pharmacies were completed. 

The Board issues monthly reports in the "Minnesota Pharmacist", the offical journal 
of the Minnesota State Pharmaceutical Association outlin;ng new legal and practice 
standards. Bulletins are frequently sent to registrants to alert them to important 
changes in Federal and State Law and regular presentations are made to State and 
regional meetings of ~~e Minnesota State Pharmaceutical Association as well as to 
classes of the University of Minnesota College of Pharmacy. 

T~nical violations occuring outside of licensed pharmacies. 

The Board investigated several instances where unqualified persons or firms attempted 
to procure and distribute hypodermic syringes and needles. Contact was made with the 
Manufacturer or distributor of the hypodermic syringes and needles or with the whole
sale O~ retail firm involved and voluntary compliance was easily obtained in all 
instances. 
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Aotivities of the Rational Association of Boards of Pharmacy. 

Maintenance of unifox. standards of praotice, internship and exaainations in 1t7 
lfABP member states requires constant coordination and effort. Without this coordin
ation and voluntary effort, free reciprocity of pharmacists between tht states could 
not occur with the efficiency the profession now enjoys. Minnesota Board members 
eontinue to be actively involved. 

Mr. LoweD. Anderson, paa Board President, chaired the HABP cOlllBittee on Internship 
during a difficult and decisive period. With his leadership, reciprocity standards 
and privileges have been protected during thetntnsitory period when internship was 
undergoing SOlIe needed char..ges. 

HI'. Paul Grussing, past Board Secretary, served as the chairman of the HABP Bureau 
of Law Enforcement. Major activities of this bureau included working on ammendments 
to propo8ed regulations of the Drug Enforce1Mnt Administrl'tion, developing a protocol 
for the guidance of manufacturers in responsibile drug distribution to registered 
outlets only, and the development of a list of acceptable duties for technical 
personnel ,employed in pharmacies. 

Hr. Roy Olson, current Board President, is now a member of the NABP committee on 
Internship and was instrumental in convincing NABP to make use of the internship 
analysis instrument developed by the Minnesota Baard in a proposed analysis of the 
internship standards and qualities in the various states. 

Board membe~ Tom Berg is currently a member of the NABP Blue Ribbon Examination 
Committee. This committee is involved in the perpetual updating and restructuring 
of the NABP Blue Ribbon Examination. Mr. Berg is the only member on this committee 
representing the Pharmacy Practitioner. 

Examinations. The Board ha'J continuelthe use of the written standardized examination 
service of the National AS$ociation of Boards of Pharmacy and has relied upon both 
HABP's standardized practical examination together with a practical examination based 
on prescriptions commonly dispensed in Minnesota Pharmaices. These examinations are 
scheduled on a Spring-Fall sequence with examinations for candidates by Reciprocity 
scheduled in a Summer-Winter sequence. 

The Board members and staff participate in the development and review of test questions 
USed in conjunction with the NABP examination service. Relevancy to current local 
practice can thus be maintained. 

Because of the notable variation in drug law and practice standards of the various 
states, a standardized examination in Pharmacy Jurisprudence is not available and is 
developed by practitioner members of the Board. 

In the biennium period covered by this report 242 pharmaci~ts were licensed by examin
ation and 90 were licensed by reciprocity. 

Manpower information. 

At the time of the next annual license renewal the Board will pal.,ticipate in a pharmacy 
manpower information proj~ct conducted by the Health Manpower Information Project being 
sponsored by the National Center for Health Statistics. The data which the Board 
gathers annually concerning its registrants will be expanded under this project to 
collect data on numerous questions such as the relations between age and place of 
practice, the changing role of the pharmacist, the influence Qf staffing patterns on 
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FINANCIAL STATEMENT 

Fiscal Yr. 1973-74 

June 30. 1973 through June 30, 1974 

.RECEIPTS 

B,a1ance June 30, 1973 

CLASS 300 - MtSCELLANEOUS 

Certificate$ of Rating 

Duplicate Certificates 

EKaIl!na'tion Fees: 
Full Board 
Practical Retake 
Written Retake 
Complete Retake 

Reciprocity ree 

Readmittance Fees 

Registration Fees 

Renewals in Arrears 

Licneses in Arrears 

CLASS 310 - LICENSE FEES 

1913-74 Pharmacy 
1974-75 Pharmacy 
1973-74 Wholesaler 
1974-75 Wholesaler 
1913-74 Manufacturer 
1914-75 Manufacturer 
1973 Pharmacist 
1974 Pharmacist 
1974 Asst.P'cist. 

CLASS 800 

45 @ 5.00 

2	 @ 3.00 

131 @50.00 
6 @25.00 

11 @25.00 
1 @ 50.00 

48 @100.00 

1	 @25.00 

123 @ 20.00 

8 @20.00 
2 @15.00 

5	 @35.00 

287 @35.00 
843 @40.00 
11 @50.00 
89 @50.00 

3 @50.00 
26 @50.00 
52 @20.00 

3293 @20.00 
8 @ 3.00 

$	 75,236.39 

225.00 

6.00 

7,025.00 

4,800.00 

25.00
 

2,460.00
 

365.00 

Total	 C1 300 
14,906.00 

117.139 
Total Cl 310 
117.139.00 

121.33 

132 t l66.39 
$ 207"Ii?O.7B 

Refund , Other Misc. Pmts. 

6,550.00 
150.00 
275.00 

50.00 

160.00 
30.00 

175.00 

10,045.00 
-33,720.00 

550.00 
4,450.00 

150.00 
1,300.00 
1,040.00 

65,860.00 
24.00 



G1Full Time Classified' Unclassified Employees 
010 Clas~,ified Employees I 

011 unclassified Employees 

04.Appginted Board.' Commissions 
040 Pt;x-Diem - Board Members' 

06	 p!ploler Retirement Contl'ibutions 
061 MSR'S 
06S FICA (Social Security) 

07	 Employee Group Insurance - State Contribution 
070 Employee Insuranee - State Cant,; 

10	 Rents &Leases 
101 Rents - Non-State 
105 Rents - Office Equipment 

l~	 Advertising 
113 Publicity , Public Information 
119 Other &General 

12	 Repairs 
125 Office Equipment &Furniture (Outside Vendor) 

13	 Insurance 
132 Insurance 

14	 Printing & Binding 
141 Printing (Non-State) 
142 Duplicati1')g . &Printing - STate 
143 Copy Fees and Copy Machine- Xerox 

15	 Non-State Employee S~rvice 

156 Legal Services & Fees (Atty. ,H.:'l~ 3..16 Officer) 
158 Consultant Expenses Reimbursement 
159 Other Professional Services 

17 Data Proces~ing &Systems Service 
171 Data Processing &Systems - STate 

20	 Communications 
201 Postage 
202 Telephone &Telegraph 
209 Other Communication Uti1. (Cent. Service) 
..	 Utilities Service Chg. FY 72 

$	 45,615.07 
18,496.64 $64,111.71* 

5,495.00 

3,725.04
 
3,139.69 6,864.73*
 

1,326.20* 

4,500.00 
4,500.00 

42.30	 42.30 

114.75 

96.58 

4,893.06 
125.07 

1,245.B6 6,263.99 

7,993.86 

2,894.20 10,B88.06 

62.14 

3,950.73
 
1,866.89
 

5.. 12
 
230.83 6,053.5'1 

*Changed £rem other years reports - to coincide with auditor. Includes payroll 
6/12 - 6/25, Pd. 7/3, & 3 days of payroll 6/26- 7/9/74, Pd. 7/19 (6/26, 27 & 28). 
Note: however, the 1st payroll 6/73 are not split. 



DISl\ORSEMENTS, Coot •d .. 

21 Travel i Sub$is~ance - In State 
,	 211Priv. Auto Mileage 2,571.8~ 

212 Common Cal't'ier Fare 653.93 
213 Expenses 2,281.15 
215 Registration Fees (Conf. &Senainars) 
216 Motor Pool 1,731.53, 

211 212 213 215 216 

Asst. Sec .. 343.64 
Secret~ 392.81, 

Bd. Mhrs. 1152.12 
c.t. AdV'. 680.40 
Seee.lnv. 2.88 
Phaf. Tech. 

241.13 
183.81 
224 •.14 

4.85 

149.'72 
986.61 
999.10 
125.72 

2.25 
18.75 

22 Travel & Subsistance (Out of State) 
221 Priv. Auto Mileage 
222 Common Carrier Fare 
223 Expense 
225 Registration Fees (Conf. &Seminars) 
226 Motor Pool 

77.28 
3,015.81 
1,694.90 

Secretary 
Asst. Sec. 
Bd.Mbr. 
Atty. 'Stich 

221 

72.48 
4.80 

222 
498.03 
224.54 

2,109.17 
183.47 

223 
346.03 
364.15 
941.05 

43.07 

225 
25 .. 00 
20.00 

318.00 

226 

26 Frieght &Express 
261 Freigk & Express 

29 Other Contractural Services 
291 Subscriptions (Newspapers, Mag., Trade) 
292 Subscriptions (Phillips Leg., FEd. Reg.) 
294 Memberships - Dept. (NABP, Dist. V) 

25.00 
192.50 
125.00 342.50 

30 All Supplies &Materials 
336 Printing Supplies (NABP Exams) 1,845.00 
366 Lab Equipment &Supplies (for Exams) 
36e Chemicals &Chemical P~ucts(DRugsforExams)281.a5 

375 Office Supplies 3,023.68 
399 Miscel1aneous(Evidence, Vials for Exams) 229.37 5,379.90 

40 All Equipment 
467 Photographjib Equipment 
471 FurnitUl"e 
474 Office Machines 2,040.08 
475 Office Devices 
476 Book & other Publications{more than $25.}----  2,040.08 

84 Revenue 
840 Refunds 245.00 

5% Handling Charge on Gross Receipts 5,875.07 
131,72b.03 




